
SUMMER 2015 

Dear Colleagues 

Welcome to your Unite the Union Newsletter 
Unite the Union aims to build a fuller and more influential workplace organisation, including recruiting and training 
more Unite Reps within Unite’s Nottinghamshire Health Branch.  

Why Union Reps are good for you 
Having a union rep in the workplace improves job quality for employees by reduc-
ing their levels of stress, improving their work-life balance, and improving their 
well-being, according to new research performed by academics and Unite the Un-
ion, headed by Professor Kim Hogue of Warwick Business School. For employees, 
job quality is closely linked with job satisfaction resulting in fewer staff leaving and 
lower absenteeism. Employers benefit through increased productivity and im-
proved industrial relations.  

The findings support a study by Harvard  University that proposed the ‘positive   voice 
effect’. Researchers found that by voicing members concerns either informally or formally, unions led 
employers to respond sooner to address problems. An outcome of this is an increase in individual well-
being, higher job satisfaction and greater labour participation. The study concluded that any future 
moves to reduce onsite union representation could negatively impact on these measurable benefits.  

Collapse of Circle Health dermatology services -  ‘unmitigated disaster’ - damning report 
Nottingham University Hospitals NHS Trust (NUH)— had an international reputation as a centre of excel-
lence for dermatology. The introduction of the Health and Social Care Act 2012 facilitated the scrapping of  
Primary Care Trusts and replacement with Clinical Commissioning Groups (CCGs). In 2013 NHS Rushcliffe 
CCG awarding the contract for dermatology services to the Nottingham Treatment Centre (Circle Health). 

Circle expected the dermatology staff to be collectively transferred (under TUPE law) over from NUH to 
continue service provision. But they had failed to anticipate the reluctance of consultant medical staff to 
relinquish NHS contracts. Subsequently just 3 out of 11 transferred and since, 2 of these have left leaving 
just 1 full time and 1 part time consultant in post. For contractual reasons, NUH was hindered in its 
efforts to rescue the situation and currently emergency dermatology services have had to transfer 25 
miles away to Leicester RI, while the compromised under-/post-graduate training has transferred to Der-
by. 

In the independent damning report commissioned by NHS Rushcliffe CCG, the dermatolo-
gy transfer was described as an ‘unmitigated disaster’.  The report has made comprehen-
sive recommendations for the immediate and long term amelioration of this situation but 
this illustrates the dangers of transferring care out of the NHS to commercial providers.  

 
 

 

Prof Kim Hogue 

Unite the Union 
Nottinghamshire Health 



News Round Up 
 

Victory for the Dundee hospital porters 
After 13 weeks of all-out strike action 117 hospital porters at Ninewells and 

Royal Victoria hospitals have won an outstanding victory against their  

employers, NHS Tayside, over their claim to be uplifted from Band1 to Band2 

pay. Industrial action escalated after NHS Tayside had their claim to stop 

strike action because of a technicality thrown out of court, after Unite’s law-

yers successfully defended their members. The full cost of the misconceived 

legal proceedings incurred by NHS Tayside is not known but in addition to their own expenses they were 

ordered by Lord Pentland to pay Unite’s full legal costs. Management brought in ‘volunteer’ staff (some at 

Band 7) to replace their employees but this failed and after sustained action, management conceded to 

Unite’s three demands to end the deadlock:   

- Porters were uplifted to AfC Band 2 

- 14 porters had their 6 month temporary contracts converted to permanent jobs 

- Cash compensation was paid for loss of pay and holiday entitlement during the strike 

The industrial action was led by Unite and received national support and donations from supporters and 

NHS staff. Local Unite stewards congratulated the striking porters for their commitment and their excep-

tional manner and utmost dignity portrayed throughout the dispute, which at times had seen losses and 

Congratulations to Unite’s former Head of Health, Rachael Maskell MP 

Rachael Maskell was a former health professional and Unite’s Head of Health, 
tasked with protecting the NHS and its employees’ terms and conditions.   
Following her election as Labour’s MP for York Central Rachael is determined to 
continue safeguarding the NHS.  
 

Rachael celebrating the NHS 67th birthday in York, July 2015  

Midwives join TUC 
The Royal College of Midwives (RCM) has formally become an affiliate to the TUC. It is the first  
Royal College to be a member of the TUC.  

Breaking news: Will the Government break its promise to NHS staff? 
In his July budget the Chancellor of the Exchequer, George Osborne, announced that he intends cap-
ping public sector pay at 1%. The fine detail is yet to be digested but early indications appear to con-
tradict the terms agreed with NHS  staff earlier in 2015, when the government pledged to reaffirm its 
commitment to the Pay Review Body (PRB) in 2016/17 and thereafter. 

NHS Public Debate: the next 5 years 

All welcome. 

Invited speakers will give their views on possible changes and impacts in the NHS. 

Food provided.  Sponsored by Unite Nottinghamshire Health Branch. 

The New Arts Exchange, Wednesday  14 October, 6.00—10.00pm (Subject to confirmation) 



Know who your Unite Reps are 
 

We have a network of Unite Representatives who have various roles at Branch, Regional and National Level. 

Keith Miller - Lead Unite Representative,  Joint Staff Side Chair, Branch Chair, Regional Health Sector Committee.  

Email keith.miller@nuh.nhs.uk 

Des Powe (Based in Histopathology) - Senior Rep, Staff Side, Regional Health Sector Committee, Branch Treasurer. 

Email des.powe@nottingham.ac.uk  

Wayne Smith  (Carillion) — Rep, Branch Secretary. Email ng32secretary@btinternet.com 

Andrew Clayworth (Based in Clinical Pathology) - Senior Rep, Regional Health Sector Chairman, Staff Side, National 

Health Sector Committee, National Organising Professional Committee for Healthcare Scientists and Regional Political 

Committee.  Email Andrew.clayworth@nuh.nhs.uk  

John Harbuz  (Carillion) - Senior Rep, Regional Health Sector Committee. Email john.harbuz@carillionplc.com 

Pamela Craft            Rep – Clinical Pathology 

Fran Reynolds          Rep – Microbiology      

Matthew Button     Rep — Carillion     Jason Bookes             Rep — NUH   

Health & Safety 

Andrew Harwood     H&S rep – Cellular Pathology    Jennifer Simmons    H&S rep – Neurophysiology 

Elizabeth Webster    H&S rep – Microbiology  

  

Benefits of  being a Unite member 
Unite provides an extensive support system & range of membership benefits. 
These services include trade union and professional representation & protection at work and bargaining with 
your employer, as well as advice, information, guidance, support & information through the Care at Work 
scheme, training and education.  
They also extend beyond the workplace through other services such as Family Care, CareXpress, & even include 
reduced rate holidays. 
Below are some of the benefits of being a Unite member, let your friends know about this and ask them to  
JOIN UNITE TODAY!!! 
• First class representation & advice at work including discipline & grievance 
   handling & matters concerning welfare & health & safety. 
• Legal assistance on making industrial accident and Personal Injury claims. 
• Accident (work related) benefit £12.80 per week up to ten weeks. 
• Fatal accident at work £7,750 / Fatal accident not at work £5,500. 
• Loss of limbs/permanent disability from accident at work up to £4,900. 
• Non-industrial fatal accident £5,500. 
• Funeral benefit maximum of £400. 
• Legal assistance and advice covering work and non work related issues. 
• Care express, 24 hour legal help line. 
• Free ½ hour legal advice with a solicitor. 
• Convalescence benefits and facilities and free wills. 
• Maternity benefit £12.80 per week up to ten weeks. 
• Sickness benefit £12.80 per week up to ten weeks. 
• Professional Liability Insurance, giving up to £3m worth of cover. 

All this and more for just  
£13.84 per month (full-time or £6.63 part-time) - Enhanced membership 
£13.19 per month (full-time or £6.33 part-time) - Basic membership 
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