
SUMMER 2014 

Dear Colleagues 

Welcome to your Unite the Union Newsletter 

Unite the Union are running the 100% Campaign in NUH. The main aim of this strategy is to recruit new members 
to our progressive proactive Union and build a more influential workplace organisation, including recruiting and 
training more Reps within NUH.  

The NHS Pay Review Body says you deserve a pay rise! The Government says not…. 
Since the introduction of the Health and Social Care Act 2012, NHS workers have been subjected to unprecedent-
ed pressure to adapt to and adopt new changes, partly-justified by the economic recession. This year, the NHS Pay 
Review Body (PRB) recommended a 1% consolidated (pensionable earnings) for all Agenda for Change NHS staff. This metered 
a different response in England, Scotland, Wales and Northern Ireland. The Scottish and Welsh governments accepted the PRB 
recommendations and offered additional benefits to low paid employees. In contrast, Westminster have awarded a 1% pay 
rise to only those staff at the top of their pay band and what’s more, the increase will not be taken into account for pension 
calculations.  
If left unchallenged, Westminster have effectively broken the mechanism for independently calculating NHS pay for Agenda 
for Change staff and have dismantled harmonisation in national pay rates across the UK. Furthermore, pensions for NHS staff 
in England are not being inflation-proofed because of the link between earnings and contributions being severed. 

Your local Unite rep can provide you with fuller details concerning the impact  Westminster is having on your pay.  

Unite’s response to the attack on our pay 
A programme of activities has already taken place over pay. Unite members have participated in lobbying the NHS Confedera-

tion Conference, a Whitehall photoshoot, lobbying MPs in their constituencies, a demo outside Westminster and a range of 

local actions at local hospitals. But Unite wants you to send a clear message to the government that enough is enough! 

Unite is  going to ballot its members for industrial action 
We intend balloting our NHS members in England, Wales and Northern Ireland to seek their views about this dispute. A previ-

ous consultative ballot on pay in England and Northern Ireland received a 92% support for taking industrial action. Other un-

ions are planning similar. The precise form of industrial action will be decided later.  

What you need to do and when 
Now: Please update your membership details via your local rep (a form is available) or directly with Unite’s 
Nottingham office: Mary.Leonce@unitetheunion.org, or write to Unite the Union, FREEPOST PLUS RSRT-X HGL-LRTG 

Unite the union, 3 Victoria Court, Kent street, Nottingham. NG1 3LZ ) 
 
26 August 2014 – Ballot opens – two questions (Strike and Action Short of Strike) 

26 September 2014 – Ballot closes 

26 September 2014 – Letters to employers announcing ballot result 

3 October 2014 – Letters to employers announcing industrial action to be taken 

w/c 13 October 2014 – Commencement of Industrial Action 

 
 



Unite support for locked-out Biomedical Scientist staff at Northampton General Hospital 
Unite members, who have been involved in an increasingly bitter year long dispute over the trust’s plans to sack 
and re-engage workers on worse terms and conditions, were banned by the Trust from entering the workplace on 
Thursday 26 June 2014 as they prepared to take legitimate industrial action.  
The dispute concerned the Trusts imposed acceptance of new contracts forcing staff to double their night time 
shifts from seven days in 14 weeks to 14 days in 14 weeks, and a pay-cut of £6,000 per year. 

Locked out staff received public support and donations 
from other unions, and were given a boost when they 
were visited by Unite’s  general secretary, Ken 
McCluskey, on 18 July. Unite regional officer Mick Or-
pin said "Patient safety is being put at risk because the 
trust is trying to force through a new strategy without 
giving its loyal workforce a chance to voice their con-
cerns.’’ On 24 July 2014, talks via the mediation service 
ACAS, instigated by Unite, resulted in a negotiated 
settlement with changes effective from March 2015. 
The workforce returned to work on Monday 28 July 2014.  
   

Transfer of NUH Estates and Facilities staff to Carillion: future uncertainty  
Since the announcement in March that the contract for the Estates and Facilities Department at NUHT has been awarded  

to Carillion, the process of introductions and meeting the new employer has been taking place for the affected  1300 staff  
members, including maintenance, catering, logistics, cleaning and some portering duties.  
 
In a recent  development,  it has emerged that Carillion has twice attempted  to merge with the troubled construction  
company Balfour Beatty. If the deal goes ahead, the newly formed company will have a value of £3bn with more than  
80,000 employees. Balfour Beatty rejected the latest approach by Carillion because it would have meant stopping   
the well-advanced sale of a profit-generating subsidiary company. Carillion are likely to have until 28 August to  
amend its proposal.  
 
Unite the Union will strive to maintain the terms and conditions of its members through collective bargaining and  
will support individual members in the TUPE (transfer of undertakings) and subsequent processes. 

NHS Executive pay bill soars 
Figures released by the RCN  show that the pay bill for NHS executive directors in England has increased by an average of 6.1% 
in the last 2 years. In some areas, senior managers have received approaching 15%.  Many also receive substantial 
bonuses of £40,000. The president of the RCN has commented ’This is the worst kind of double-standard and 
makes a mockery of their insistence that fairness has been at the heart of their decision-making on public sector 
pay’. 

New flexible working rules 
The flexible working rules changed on 30 June 2014. Now all employees with at least 26 weeks’ service can re-
quest flexible working, without the need to demonstrate caring responsibilities. In turn, employers must consider 
all requests in a reasonable manner.   
Unite reps are available to support members with their applications and appeals.  

              18 October 2014 – TUC march and demo 

                  Save the NHS 

                   Make a note in your diary. More details to follow 

 

http://www.google.co.uk/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&docid=liyyRVvyV2gp8M&tbnid=nIiTIBxBTGNeiM:&ved=0CAUQjRw&url=http%3A%2F%2Fwww.northampton-news-hp.co.uk%2FNews%2FNorthampton-News%2FLen-McCluskey-general-secretary-of-Unite-


Do you know who your Unite Reps are?  
 

We have a network of Unite Representatives who have various roles at Branch, Regional and National Level. 
Keith Miller - Lead Unite Representative, Staff Side Vice Chair, Branch Chair, Regional Health Sector Committee. 
Email keith.miller@nuh.nhs.uk 
Andrew Clayworth (Based in Clinical Pathology) - Senior Representative, Regional Health Sector Chairman, Staff 
Side, National Health Sector Committee, National Organising Professional Committee for Healthcare Scientists 
and Regional Political Committee; Branch Secretary.  Email Andrew.clayworth@nuh.nhs.uk  
John Harbuz  (Carillion) - Senior Representative, Regional Health Sector Committee.  
Email john.harbuz@nuh.nhs.uk 
Des Powe (Based in Histopathology) - Senior Representative, Staff Side, Regional Health Sector Committee, 
Branch Treasurer. Email des.powe@nottingham.ac.uk  
 

Adam Barke             Rep – Clinical Pathology    Pamela Craft           Rep – Clinical Pathology 

Fran Reynolds          Rep – Microbiology    Maureen Hall          Rep – Immunology  

Matthew Button     Rep — Carillion     Jason Books             Rep—Carillion   

Dennis Cranny         Rep - Carillion 

 

Michael Woodward  H&S rep – Carillion.  

Andrew Harwood     H&S rep– Histopathology    Jennifer Simmons    H&S rep – Neurophysiology 

Elizabeth Webster    H&S rep – Microbiology  

Janet Williams           Equality rep, Equality & Diversity Group member – Pathology 

Benefits of  being a Unite member 
Unite provides an extensive support system & range of membership benefits. 
These services include trade union and professional representation & protection at work and bargaining with 
your employer, as well as advice, information, guidance, support & information through the Care at Work 
scheme, training and education.  
They also extend beyond the workplace through other services such as Family Care, CareXpress, & even include 
reduced rate holidays. 
Below are some of the benefits of being a Unite member, let your friends know about this and ask them to  
JOIN UNITE TODAY!!! 
• First class representation & advice at work including discipline & grievance 
handling & matters concerning welfare & health & safety. 
• Legal assistance on making industrial accident and Personal Injury claims. 
• Accident (work related) benefit £12.80 per week up to ten weeks. 
• Fatal accident at work £7,750 / Fatal accident not at work £5,500. 
• Loss of limbs/permanent disability from accident at work up to £4,900. 
• Non-industrial fatal accident £5,500. 
• Funeral benefit maximum of £400. 
• Legal assistance and advice covering work and non work related issues. 
• Care express, 24 hour legal help line. 
• Free ½ hour legal advice with a solicitor. 
• Convalescence benefits and facilities and free wills. 
• Maternity benefit £12.80 per week up to ten weeks. 
• Sickness benefit £12.80 per week up to ten weeks. 
• Professional Liability Insurance, giving up to £3m worth of cover. 

All this and more for just  
£13.26 per month (full-time or £6.63 part-time) - Enhanced membership 
£12.61 per month (full-time or £6.33 part-time) - Basic membership 
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